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WRITE ESSAY-STYLE ANSWERS TO ANY THREE OF THE FOLLOWING QUESTIONS 


1. 


Explain why the state intervenes in the employment relationship. Has this intervention 
increased or decreased since the 1980s? Why? Give examples to illustrate your answer. 


The long-running Australian system of compulsory arbitration was criticised on the following 
bases: compulsory arbitration failed to prevent and settle industrial disputes; it was overly 
legalistic; it was inflexible; it acted to artificially centralise decisions on wages and conditions; 
and the institutions which it created to administer the system lacked the authority to do so. 
Discuss the extent to which these criticisms apply to the modern industrial relations system 
under the Fair Work Act. 


Describe the current system of fixing wages and conditions in Australia. Does this system 
deliver ‘fair and just outcomes’ to Australian employees? 


In what ways have changes in the Australian labour market since the 1980s impacted on 
managers’ strategies when negotiating the employment relationship? 


Outline the functions of modern unions in the Australian economy. What are the major 
impediments to unions carrying out these functions? 


Should industrial conflict be regarded as inevitable? Why? Discuss the efficacy of the 
mechanisms that managers can put in place to deal with conflict. 


What is the connection between employment relations and company performance? Give 
examples of how the ‘reform’ of industrial relations legislation in recent years has impacted on 
company performance. 


Explain the increasing importance of enterprise bargaining in the Australian industrial 
relations system over the last 25-odd years. Why have successive governments relied so 
heavily on enterprise bargaining as a means of determining wages and conditions? 


What changes is the Abbott government likely to make to the framework and conduct of 
Australian industrial relations? What will be the most likely outcomes of these changes? 
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